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Multinational Corporations and Global
Justice
According to the World Health Organization, one-third
of the global population lacks access to essential
medicines. Should pharmaceutical companies be
ethically or legally responsible for providing
affordable medicines for these people, even though
they live outside of profitable markets? Can the
private sector be held accountable for protecting
human beings' right to health? This thought-provoking
interdisciplinary collection grapples with corporate
responsibility for the provision of medicines in lowand middle-income countries. The book begins with
an examination of human rights, norms, and ethics in
relation to the private sector, moving to consider the
tensions between pharmaceutical companies' social
and business duties. Broad examinations of global
conditions are complemented by case studies
illustrating different approaches for addressing
corporate conduct. Access to Medicines as a Human
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Right identifies innovative solutions applicable in both
global and domestic forums, making it a valuable
resource for the vast field of scholars, legal
practitioners, and policymakers who must confront
this challenging issue.

Business and Human Rights
Current debate surrounding social responsibility has
neglected to fully comprehend the important role of
national private law in achieving socially responsible
conduct in business.

Human Rights and Corporations
This book examines the conception of corporate social
responsibility (CSR) in Africa, expanding it’s frontiers
beyond corporate reporting, voluntary corporate
charity and community development projects. Taking
a corporate law perspective on CSR, the author
combines theory and practice to explain how CSR
interacts with of sustainable development and sets an
agenda for effective operationalization in Africa. The
book not only devises an enforcement mechanism
towards embedding effective CSR and sustainable
development in Africa but also addresses CSR
greenwash on the continent. The author critically
examines CSR practices, legal and regulatory
techniques in Nigeria and South Africa in the context
of contexts of international regulatory dialogues and
shows how corporate socially responsible behaviour
can be effectively embedded within business
communities in Africa. Increasing our understanding
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of the theoretical, legal and regulatory frameworks
supporting corporate responsibility, this book will be
of interest to scholars, policy makers and practitioners
in the fields of Africa law, corporate law, corporate
social responsibility and African business.

The Business of Human Rights
In a global economy, multinational companies often
operate in jurisdictions where governments are either
unable or unwilling to uphold even the basic human
rights of their citizens. The expectation that
companies respect human rights in their own
operations and in their business relationships is now a
business reality that corporations need to respond to.
Business and Human Rights: From Principles to
Practice is the first comprehensive and
interdisciplinary textbook that addresses these issues.
It examines the regulatory framework that grounds
the business and human rights debate and highlights
the business and legal challenges faced by companies
and stakeholders in improving respect for human
rights, exploring such topics as: the regulatory
framework that grounds the business and human
rights debate challenges faced by companies and
stakeholders in improving human rights industryspecific human rights standards current mechanisms
to hold corporations to account future challenges for
business and human rights With supporting case
studies throughout, this text provides an overview of
current themes in the field and guidance on practical
implementation, demonstrating that a thorough
understanding of the human rights challenges faced
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by business is now vital in any business context.
Regulating Corporate Human Rights
Violations
This book examines ways of holding multinational
corporations liable for offshore human rights abuses
in the courts of the companies' home States.

Law, Business and Human Rights
As corporate states join the universe of nation states,
the challenge of securing both corporate social
responsibility and accountability becomes one of the
core challenges facing the social and legal order.
Bryan Horrigan s masterly, comprehensive account of
this protean subject offers an assured guide for future
thought and action. Paul Redmond, Professor,
University of Technology, Sydney, Australia CSR
continues to be one of the most important aspects of
business in the global economy receiving much
attention from business managers, government
leaders and academics. While continuing to increase
in prominence, there are many aspects and many
approaches evolving in this global phenomenon. In
this book Horrigan provides the most complete
interdisciplinary analysis of these perspectives yet
undertaken combining theoretical insights with
practical examples while pointing the way forward
towards future developments. David Crowther,
Professor, De Montfort University, UK and Social
Responsibility Research Network In this book
Professor Horrigan brings together the many facets
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of, and perspectives on, the concept [of CSR]. . . and
he places them in the context of the development of
thought in the crossover from the 20th to the 21st
century. . . I doubt whether such an ambitious and
comprehensive account of the concept has been
previously attempted. There is no doubt that it is a
hugely important subject in today s world; and one
which will not go away. I believe that the book will be
valuable to all who need to deal with this issue,
whether as government officials, regulators,
businessmen, lawyers, academics, media
commentators or concerned citizens. The Right
Honourable Lord Butler of Brockwell KG, GCB, CVO,
was Secretary of the United Kingdom Cabinet and
Head of the Home Civil Service from 1988 to 1998.
1998 2008 Master of University College Oxford and a
Non-Executive Director of ICI plc and of HSBC
Holdings, also Chairman of the Board's Corporate
Social Responsibility Committee This timely and
thorough book offers one of the most wide-ranging,
inter-disciplinary, and cross-jurisdictional analyses of
corporate social responsibility so far in the 21st
century. Professor Bryan Horrigan spans subjects as
diverse and topical as global corporate responsibility
and governance debates, practical guidelines for
responsible businesses and their professional
advisers, governmental roles in corporate social
responsibility, corporations and human rights, and the
new era of enlightened shareholder value . He also
highlights an emerging transnational and comparative
body of law, regulation, and practice on corporate
social responsibility. Illustrated throughout with
meaningful controversies and examples, the book
also highlights the major recent global developments
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in corporate social responsibility already this century,
focusing especially on Europe, the UK, North America,
and Australasia, and charting its future regulatory and
research directions worldwide. The book s scholarly
foundation, up-to-date coverage, and accessible style
will appeal particularly to academic researchers and
students of corporate social responsibility in the fields
of law, business, management, economics, and
political science in a number of countries. It will also
be of great interest and use to those whose work
involves corporate social responsibility within
government, business, and civil society.

Corporate Social and Human Rights
Responsibilities
This book critically evaluates the Ruggie Framework
and the Guiding Principles on Business and Human
Rights, and investigates the normative foundations as
well as the nature, extent and enforcement of
corporate obligations for the realisation of human
rights.

Business and Human Rights
A consensus has emerged that corporations have
societal and environmental responsibilities when
operating transnationally. However, how exactly
corporations can be held legally accountable for their
transgressions, if at all, is less clear. This volume
inquires how regulatory tools stemming from
international law, public law, and private law may or
may not be used for transnational corporate
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accountability purposes. Attention is devoted to
applicable standards of liability, institutional and
jurisdictional issues, and practical challenges, with a
focus on ways to improve the existing legal status
quo. In addition, there is consideration of the extent
to which non-legal regulatory instruments may
complement or provide more viable alternatives to
these legal mechanisms. The book combines
legaldoctrinal approaches with comparative,
interdisciplinary, and policy insights with the dual aim
of furthering the legal scholarly debate on these
issues and enabling higher quality decision-making by
policymakers seeking to implement regulatory
measures that enhance corporate accountability in
this context. Through its study of contemporary
developments in legislation and case law, it provides
a timely and important contribution to the scholarly
and sociopolitical debate in the fastevolving field of
international corporate social responsibility and
accountability.

The Market for Virtue
Despite the continuous addition of regulatory
initiatives concerning corporate human rights
responsibilities, what we witness more often than not
is a situation of corporate impunity for human rights
abuses. The Bhopal gas leak – examined as a site of
human rights violations rather than as a mass tort or
an environmental tragedy – illustrates that the
regulatory challenges that the victims experienced in
1984 have not yet been overcome. This book
grapples with and offers solutions to three major
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regulatory challenges to obligating companies to
comply with human rights norms whilst doing
business, and asks; whycompanies should adhere to
human rights, what these responsibilities are, and
howto ensure that companies comply with their
responsibilities. Building on literature in the fields of
law, human rights, business ethics, management,
regulation and philosophy, this book proposes a new
‘integrated theory of regulation’ to overcome
inadequacies of the existing regulatory framework in
order to humanize business. This book will be of
interest to scholars, students, researchers, policy
makers and human rights activists working in the
fields of Law, Business and Human Rights.

Corporate Social Responsibility, Human
Rights and the Law
This book considers the efficacy of transitional justice
mechanisms in response to corporate human rights
abuses. Corporations and other business enterprises
often operate in countries affected by conflict or
repressive regimes. As such, they may become
involved in human rights violations and crimes under
international law ‒ either as the main perpetrators or
as accomplices by aiding and abetting government
actors. Transitional justice mechanisms, such as trials,
truth commissions, and reparations, have usually
focused on abuses by state authorities or by nonstate actors directly connected to the state, such as
paramilitary groups. Innovative transitional justice
mechanisms have, however, now started to address
corporate accountability for human rights abuses and
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crimes under international law and have attempted to
provide redress for victims. This book analyzes this
development, assessing how transitional justice can
provide remedies for corporate human rights abuses
and crimes under international law. Canvassing a
broad range of literature relating to international
criminal law mechanisms, regional human rights
systems, domestic courts, truth and reconciliation
commissions, and land restitution programmes, this
book evaluates the limitations and potential of each
mechanism. Acknowledging the limited extent to
which transitional justice has been able to effectively
tackle the role of corporations in human rights
violations and international crimes, this book
nevertheless points the way towards greater
engagement with corporate accountability as part of
transitional justice. A valuable contribution to the
literature on transitional justice and on business and
human rights, this book will appeal to scholars,
researchers and PhD students in these areas, as well
as lawyers and other practitioners working on
corporate accountability and transitional justice.

Corporate Social Responsibility, Private
Law and Global Supply Chains
Business corporations can and do violate human
rights all over the world, and they are often not held
to account. Emblematic cases and situations such as
the state of the Niger Delta and the collapse of the
Rana Plaza factory are examples of corporate human
rights abuses which are not adequately prevented
and remedied. Business and human rights as a field
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seeks to enhance the accountability of business –
companies and businesspeople – in the human rights
area, or, to phrase it differently, to bridge the
accountability gap. Bridging the accountability gap is
to be understood as both setting standards and
holding corporations and businesspeople to account if
violations occur. Adopting a legal perspective, this
book presents the ways in which this dual undertaking
has been and could be further carried out in the
future, and evaluates the extent to which the various
initiatives in the field bridge the corporate
accountability gap. It looks at the historical
background of the field of business and human rights,
and examines salient periods, events and cases. The
book then goes on to explore the relevance of
international human rights law and international
criminal law for global business. International soft law
and policy initiatives which have blossomed in recent
years are evaluated along with private modes of
regulation. The book also examines how domestic
law, especially the domestic law of multinational
companies’ home countries, can be used to prevent
and redress corporate related human rights
violations.

Just Business: Multinational Corporations
and Human Rights (Norton Global Ethics
Series)
The Routledge Handbook of Human Rights in Asia
provides a rich study of human rights challenges
facing some of the most vulnerable people in Asia.
While formal accession to core international human
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rights instruments is commonplace across the region,
the realisation of human rights for many remains
elusive as development pressure, violent conflict,
limited political will and discrimination maintain
human rights volatility. This Handbook explores the
underlying causes of human rights abuse in a range of
contexts, considers lessons learnt from global,
regional and domestic initiatives and provides
recommendations and justifications for reform.
Comprising 23 chapters, it examines the strengths
and weaknesses of human rights institutions in Asia
and covers issues such as: Participation,
marginalisation, detention and exclusion Private
sector responsibility and security Conflict and postconflict rehabilitation Trafficking, displacement and
citizenship Ageing populations, identity and sexuality.
Drawing together a remarkable collection of leading
and emerging scholars, advisers and practitioners,
this Handbook is essential reading for students,
scholars, policy makers and advocates of human
rights in Asia and the world.

Routledge Handbook of Human Rights in
Asia
The issue of human rights, in the context of corporate
social responsibility, is normally taken to relate to
concern about exploitation in the supply chain - child
labour, slavery in developing countries, and similar
evils; but of course, human rights are engaged in
relation to the treatment of employees in any work
situation. Indeed, as Human Dignity and Managerial
Responsibility illustrates, the handling of employees is
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increasingly recognised as an important ingredient of
sustainable enterprise - evidence shows that ethical
and socially responsible behaviour is increasingly and
successfully being engaged in many large
corporations. Much has been written about the
responsibilities of managers. Since employees are
claimed by all organisations to be among their most
important stakeholders it is ironic that research finds
that the behaviour of many managers towards
employees is often inappropriate. The editors and
contributors of Human Dignity and Managerial
Responsibility argue that there is a clear connection
between maintaining the dignity of the workforce and
corporate performance and sustainability. Their
multiple perspectives on the workplace examine the
position of the employee as a stakeholder, together
with issues about managing employees in relation to
social responsibility and sustainability. They discuss
diversity in the broadest sense, filling a gap in the
research-related literature essential to a more
rounded understanding of CSR. Human Dignity and
Managerial Responsibility will appeal to a wide
audience amongst those with an academic or
professional interest in CSR, sustainability,
governance and stakeholder management, human
rights, diversity, human resource management, and
organisational development.

Corporate Social Responsibility?
There are arguments by jurists that Corporate Social
Responsibility and Human Rights can not walk parallel
in same footing. One branch has to be compromise
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with other i.e Society & Business can not act in well
manner concurrently. The Authors tried to find out the
possible ways where these two concepts can be
settled parallel.

Business, Human Rights and Transitional
Justice
Multinational Corporations and Global Justice: Human
Rights Obligations of a Quasi-Governmental Institution
addresses the changing role and responsibilities of
large multinational companies in the global political
economy. This cross- and inter-disciplinary work
makes innovative connections between current
debates and streams of thought, bringing together
global justice, human rights, and corporate
responsibility. Conceiving of corporate social
responsibility (CSR) from this unique perspective,
author Florian Wettstein takes readers well beyond
the limitations of conventional notions, which tend to
focus on either beneficence or pure charity. While the
call for multinationals' involvement in the solution of
global problems has become stronger in recent times,
few specifics have been laid down regarding how to
hold those institutions accountable in the global
arena. This text attempts to work out the normative
basis underlying the responsibilities of multinational
corporations—thereby filling a crucial void in the
literature and marking a milestone in the CSR debate.

Expanding Human Rights
The spotlight of global scrutiny has shone particularly
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brightly on corporations’ adverse impacts on human
rights in recent years. Corporations make up more
than two-thirds of the world’s top economies today,
and so rightly they are being called to account for
their impacts on society and the communities in
which they operate. The Business of Human Rights
demystifies the relevance of human rights for
business, explaining how the corporate responsibility
to respect human rights under the UN Guiding
Principles can be implemented in practice. It provides
a straightforward, practical guide that can be easily
read and interpreted by managers to help businesses
navigate this complex area of legislation and "soft"
law to fulfil their responsibilities. It explains the
potential legal, financial and reputational implications
for corporations and the steps they need to take to
address them. The book tracks some of the major
global developments in business and human rights,
including the emergence of foreign, transnational,
and international law and the proliferation of multistakeholder initiatives on business and human rights.
Case studies from a range of sectors and industries –
such as extractives, apparel, fast-moving consumer
goods, electronics, and banking and finance –
illustrate the enormous risks and opportunities human
rights pose for business in practice. The Business of
Human Rights will equip corporate executives,
sustainability practitioners, academics, students, and
anyone interested in business’s impacts on society
with the essential information and tools they need to
quickly come up to speed with the rapidly evolving
area of business and human rights.
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Corporate Social Responsibility, Human
Rights and the Law
The 21st century demands expanding rights, as the
established human rights regime is necessary but not
sufficient. This project will analyze the global
dynamics of the mobilization of new actors, claims,
institutions and modes of accountability. Our multidisciplinary, multi-method analysis draws from a full
range of global experience, with balanced attention to
civil-political and social-economic rights; from LBGT
movements in the new Europe to campaigns for the
right to food in India.

Private International Law Aspects of
Corporate Social Responsibility
As globalization has brought about new concerns and
responsibilities for business, particularly in the realm
of human rights, many multinational corporations
(MNC) operating in Asia have argued that such rights
are the responsibility of government. However, as
globalization continues to improve market access for
MNCs, it increasingly exposes them to new forms of
transnational social movements, and as a result the
private sector has emerged as one of the central
stakeholders in the region’s human rights dialogue.
Taking three of Asia’s fastest emerging economies –
Cambodia, China and Thailand – as its starting point,
Corporate Social Responsibility and Human Rights in
Asia explores the business case for corporate social
responsibility, human rights and anti-corruption in the
region. In doing so, it examines how industry
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perceives human rights and corruption within the
corporate social responsibility (CSR) paradigm, and
builds on the argument that the CSR regime is a
socially constructed concept. Drawing on interviews
with key stakeholders including business leaders,
nongovernmental organizations, international
organizations and government officials, Robert Hanlon
argues that industry perceives human rights as
outside their sphere of influence; that divergent
stakeholder interests are side-lining the human rights
debate; and that human rights are increasingly
ignored in the quest for profit-maximization. This
leads to the conclusion that human rights and
corruption will remain peripheral business issues until
stakeholders find new ways of creating space for CSR
engagement, and business actors will continue to
marginalize the human rights issue so long as
governments in the region let them. This
interdisciplinary book draws on political science,
business and sociological perspectives and as such,
will be of great interest to students and scholars
working across the fields of Asian business, corporate
social responsibility and business ethics, human rights
and international political economy.

Corporate Social Responsibility in the
21st Century
With this book, Charlotte Walker-Said and John D.
Kelly have assembled an essential toolkit to better
understand how the notoriously ambiguous concept of
corporate social responsibility (CSR) functions in
practice within different disciplines and settings.
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Bringing together cutting-edge scholarship from
leading figures in human rights programs around the
United States, they vigorously engage some of the
major political questions of our age: what is CSR, and
how might it render positive political change in the
real world? The book examines the diverse
approaches to CSR, with a particular focus on how
those approaches are siloed within discrete disciplines
such as business, law, the social sciences, and human
rights. Bridging these disciplines and addressing and
critiquing all the conceptual domains of CSR, the book
also explores how CSR silos develop as a function of
the competition between different interests.
Ultimately, the contributors show that CSR actions
across all arenas of power are interdependent,
continually in dialogue, and mutually constituted.
Organizing a diverse range of viewpoints, this book
offers a much-needed synthesis of a crucial element
of today’s globalized world and asks how businesses
can, through their actions, make it better for
everyone.

Corporate Social Responsibility and Law
in Africa
This book has many merits. It will make fascinating
reading for the increasing number of organizational
scholars who wonder how organizational research can
engage more in accounting for the impact of
corporations on their environment in a broad sense.
Bahar Ali Kazmi, Bernard Leca and Philippe Naccache,
Organization Studies This book is for those who will
enjoy a thoughtful and informative monograph that
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acutely summarises and refreshes critique from a
political and sociological perspective. It is a
comprehensive re-interpretation of the corporate
world and the evidently meretricious regime of CSR
which makes it an enjoyable compendium for critical
management studies fans . . this erudite volume will
be valuable to mainstream, social science academics
either involved in (or dismissive of) CSR and
sustainability discourses in management education
and research. David Bevan, Scandinavian Journal of
Management Banerjee s book is thought provoking
and must be read. But it should be read not only by
corporate social responsibility scholars but by all
business scholars. It is through Banerjee s
provocations that we can understand the
shortcomings of corporate systems and the
boundaries of corporate social responsibility. Pratima
Bansal, Administrative Science Quarterly This is a tour
de force that carefully assembles and incisively
interrogates perhaps the most pressing problem of
our age: how to harness the resources of corporations
to tackle global problems of poverty, oppression and
environmental degradation? Banerjee does not
present us with glib pronouncements or simplistic
fixes. Instead, he brilliantly illuminates the scale of
the challenges and lucidly assesses the relevance and
value of CSR responses to date. Hugh Willmott,
University of Cardiff, UK Bobby Banerjee takes on the
popular mythologies of neo-liberal corporate social
responsibility with enviable flair and a thoroughness
of scholarship that will dismay its apologists. His
critique extends from the origins of the modern
corporation and its well-known abuses and excesses
to far harder targets the more attractive alternatives
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that have been developed for theory and practice
that, as Banerjee shows brilliantly, only serve to mask
continuing neo-colonial abuses. Banerjee is not
content simply to expose the impossibilities of doing
good works whilst maximizing shareholder value, the
win-win view of CSR, but he bites the bullet with some
uncompromising but realistic proposals for the future
reconstruction of CSR both as a field of study and as a
business practice. We have needed this exposure of
the bad and the ugly for a long time. The current
versions of CSR are simply just not good enough.
Stephen Linstead, University of York, UK Banerjee
pulls the beguiling mask off corporate social
responsibility. Taking the vantage point of the world s
poor, he shows CSR to be a cruel hoax corporations
cynical effort to undermine growing demands for
economic and environmental justice. Paul S. Adler,
University of Southern California, US This book
problematizes the win-win assumption underlying
discourses of CSR and suggests that it is a rhetoric
that is invariably subordinated to that of corporate
rationality. Rather than see CSR as providing the
means to transform corporations by advocating a
stakeholder view of the firm it argues that CSR
represents an ideological movement designed to
consolidate the power of transnational corporations
and provide a veneer of liberality to the illiberal
economic agenda of the major global institutions.
Stewart Clegg, University of Technology, Sydney,
Australia Professor Banerjee offers us a refreshing
analysis of corporate social responsibility (CSR) in an
otherwise comparatively turgid literary landscape.
People may disagree with his criticism that because of
its preoccupation with shareholder value, the
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corporation is an inappropriate agent for social
change but it is backed up by strong theoretical and
substantive empirical

The Business of Human Rights
In Corporate Responsibility and Human Rights, Jide
James-Eluyode provides a comprehensive analysis of
critical human rights developments and topical issues
and trends in corporate social responsibility practices.
James-Eluyode examines how corporate entities fulfill
their responsibility to respect human rights in general
and indigenous peoples’ rights in particular. Given the
momentous impact of corporate projects and recent
developments in the area of international human
rights, James-Eluyode contends that the
establishment of a universally-binding, corporate code
of conduct is inescapable, and concludes that respect
for human rights by corporations is not simply a
discretionary moral or binding legal matter but a
bottom-line issue.

Corporate Social Responsibility
"A true master class in the art of making the
impossible possible." —Paul Polman One of the most
vexing human rights issues of our time has been how
to protect the rights of individuals and communities
worldwide in an age of globalization and multinational
business. Indeed, from Indonesian sweatshops to oilbased violence in Nigeria, the challenges of regulating
harmful corporate practices in some of the world’s
most difficult regions long seemed insurmountable.
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Human rights groups and businesses were locked in a
stalemate, unable to find common ground. In 2005,
the United Nations appointed John Gerard Ruggie to
the modest task of clarifying the main issues. Six
years later, he had accomplished much more than
that. Ruggie had developed his now-famous "Guiding
Principles on Business and Human Rights," which
provided a road map for ensuring responsible global
corporate practices. The principles were unanimously
endorsed by the UN and embraced and implemented
by other international bodies, businesses,
governments, workers’ organizations, and human
rights groups, keying a revolution in corporate social
responsibility. Just Business tells the powerful story of
how these landmark “Ruggie Rules” came to exist.
Ruggie demonstrates how, to solve a seemingly
unsolvable problem, he had to abandon many
widespread and long-held understandings about the
relationships between businesses, governments,
rights, and law, and develop fresh ways of viewing the
issues. He also takes us through the journey of
assembling the right type of team, of witnessing the
severity of the problem firsthand, and of pressing
through the many obstacles such a daunting
endeavor faced. Just Business is an illuminating inside
look at one of the most important human rights
developments of recent times. It is also an invaluable
book for anyone wanting to learn how to navigate the
tricky processes of global problem-solving and
consensus-building and how to tackle big issues with
ambition, pragmatism, perseverance, and creativity.

Business and Human Rights in Europe
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This book provides a sustained treatment of the
politico-legal context and content of a proposed
business and human rights treaty.

Access to Medicines as a Human Right
The erstwhile unlikely coupling of human rights and
corporations is now a typical feature of
corporate/community relations. High-profile corporate
infringements of human rights, the rise and rise of
corporate social responsibility (CSR) and on-going
efforts to regulate corporate behaviour through legal
regimes, at both domestic and international levels,
have spawned a mountain of academic literature and
commentary. This volume assembles the leading
essays from this body of work. Together they frame
the relationship between human rights and
corporations by charting its history and salient
features; tackle the conceptual perspectives of the
relationship and detail the practice, problems and
potential of the relationship.

Corporate Human Rights Violations
This book addresses one of the core challenges in the
corporate social responsibility (or business and
human rights) debate: how to ensure adequate
access to remedy for victims of corporate abuses that
infringe upon their human rights. However, ensuring
access to remedy depends on a series of normative
and judicial elements that become highly complex
when disputes are transnational. In such cases, courts
need to consider and apply different laws that relate
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to company governance, to determine the competent
forum, to define which bodies of law to apply, and to
ensure the adequate execution of judgments. The
book also discusses how alternative methods of
dispute settlement can relate to this topic, and the
important role that private international law plays in
access to remedy for corporate-related human rights
abuses. This collection comprises 20 national reports
from jurisdictions in Europe, North America, Latin
America and Asia, addressing the private international
law aspects of corporate social responsibility. They
provide an overview of the legal differences between
geographical areas, and offer numerous examples of
how states and their courts have resolved disputes
involving private international law elements. The book
draws two preliminary conclusions: that there is a
need for a better understanding of the role that
private international law plays in cases involving
transnational elements, in order to better design
transnational solutions to the issues posed by
economic globalisation; and that the treaty
negotiations on business and human rights in the
United Nations could offer a forum to clarify and unify
several of the elements that underpin transnational
disputes involving corporate human rights abuses,
which could also help to identify and bridge the
existing gaps that limit effective access to remedy.
Adopting a comparative approach, this book appeals
to academics, lawyers, judges and legislators
concerned with the issue of access to remedy and
reparation for corporate abuses under the prism of
private international law.
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Corporate Social Responsibility and
Human Rights in Asia
Corporate Social Responsibility, Human Rights and
the Law examines the responsibilities of business
enterprises for human rights from a legal perspective.
It analyses the legal status of the ‘corporate
responsibility to respect human rights’ as articulated
by the United Nations Guiding Principles on Business
and Human Rights (UNGPs). This concept currently
reflects an international consensus and is promoted
by the UN. The book contemplates the various
founding perspectives of the UNGPs, and how the
integration of notions such as ‘principled pragmatism’
and ‘polycentric governance’ within its framework
provides insights into the future course of law and
policy, compliance, and corporate respect for human
rights. The book thus takes a global focus, examining
the interaction of Corporate Social Responsibility
(CSR), human rights, and the law in a broader global
governance context. Setting out a possible future
scenario for the legalization of the corporate
responsibility to respect human rights that is informed
by the UNGPs' founding perspectives and reflects
current realities in the human rights landscape, this
book will be of great interest to scholars of business
ethics, international human rights law, and CSR more
broadly.

The Social License
Corporate Social Responsibility, Human Rights and
the Law examines the responsibilities of business
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enterprises for human rights from a legal perspective.
It analyses the legal status of the ‘corporate
responsibility to respect human rights’ as articulated
by the United Nations Guiding Principles on Business
and Human Rights (UNGPs). This concept currently
reflects an international consensus and is promoted
by the UN. The book contemplates the various
founding perspectives of the UNGPs, and how the
integration of notions such as ‘principled pragmatism’
and ‘polycentric governance’ within its framework
provides insights into the future course of law and
policy, compliance, and corporate respect for human
rights. The book thus takes a global focus, examining
the interaction of Corporate Social Responsibility
(CSR), human rights, and the law in a broader global
governance context. Setting out a possible future
scenario for the legalization of the corporate
responsibility to respect human rights that is informed
by the UNGPs' founding perspectives and reflects
current realities in the human rights landscape, this
book will be of great interest to scholars of business
ethics, international human rights law, and CSR more
broadly.

Redirecting Human Rights
This book challenges the separation between CSR and
law. It also demonstrates that BRHR may be gradually
separating from CSR through emphasis on state
obligations. Authors from around the world discuss
how businesses engage in CSR and human rights, and
how governments and intergovernmental
organisations may support business in taking
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Corporations and Transnational Human
Rights Litigation
In a time when multinational corporations have
become truly globalised, demands for global
standards on their behaviour are increasingly difficult
to dismiss. Work conditions in sweatshops,
widespread destruction of the environment, and
pharmaceutical trials in third world countries are only
the tip of the iceberg. This timely collection of essays
addresses the interface between the calls for
corporate social responsibility (CSR) and the demands
for an extension of international human rights
standards. Scholars from a vast variety of
backgrounds provide expert yet accessible accounts
of questions of law, politics, economics and
international relations and how they relate to one
another, while also encouraging non-legal
perspectives on how businesses operate within and
around human rights. The result is an essential
incursion for a wide range of scholars, practitioners
and students in law, development, business studies
and international studies, in this emerging area of
human rights.

Human Dignity and Managerial
Responsibility
Bringing together a diverse group of contributors, this
collection addresses the impact of transnational
corporations on human rights. Topics covered include
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corporate social responsibility; the impact of
corporations on internal conflicts, and codes of
conduct. Case studies range from the negative effects
of the Nigerian oil industry to the positive
engagement by a logging company with the Nuu-chahnulth people in Canada. The book uniquely combines
the discussion of conceptual issues with an in-depth
examination of specific corporations and industries.

The Human Rights Framework and
Corporate Social Responsibility
Corporate Social Responsibility, Human
Rights and the Law
This is the first book offering a comprehensive
historical and contemporary analysis of the emerging
business and human rights field.

Transnational Corporations and Human
Rights
The regulation of business in the global economy
poses one of the main challenges for governance, as
illustrated by the dynamic scholarly and policy
debates about the UN Guiding Principles on Business
and Human Rights and a possible international treaty
on the matter. This book takes on the conceptual and
legal underpinnings of global governance approaches
to business and human rights, with an emphasis on
the Guiding Principles (GPs) and attention to the
current treaty process. Analyses of the GPs have
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tended to focus on their static dimension, such as the
standards they include, rather than on their capacity
to change, to push the development of new norms,
and practices that might go beyond the initial content
of the GPs and improve corporate compliance with
human rights. This book engages both the static and
dynamic dimensions of the GPs, and considers the
issue through the eyes of scholars and practitioners
from different parts of the world.

Business and Human Rights
The intersection of business and human rights
contains substantial economic, social, and political
implications. Global business enterprises and civil
society groups must establish a constructive and
meaningful dialogue in order to work cooperatively t

Accountability, International Business
Operations and the Law
Against the backdrop of globalization and mounting
evidence of the corporate subversion of the Universal
Declaration of Human Rights paradigm, Anna Grear
interrogates the complex tendencies within law that
are implicated in the emergence of 'corporate
humanity'. Grear presents a critical account of legal
subjectivity, linking it with law's intimate relationship
with liberal capitalism in order to suggest law's
special receptivity to the corporate form. She argues
that in the field of human rights law, particularly
within the Universal Declaration of Human Rights
paradigm, human embodied vulnerability should be
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understood as the foundation of human rights and as
a key qualifying characteristic of the human rights
subject. The need to redirect human rights in order to
resist their colonization by powerful economic global
actors could scarcely be more urgent.

Building a Treaty on Business and
Human Rights
Transnational business activities are important drivers
of growth for developing and the least developed
countries. However, they can also negatively impact
the enjoyment of human rights. In some cases,
multinational enterprises (MNEs) have even been
accused of grave human rights abuses in the territory
of the states where their subsidiaries operate. Since
the parent companies of many MNEs are incorporated
under the law of European states, those countries’
domestic law and the European legal framework play
a crucial role in establishing how their activities
should be conducted – also throughout their supply
chains – and which remedies will be available when
corporate human rights violations occur. In recent
years, the European Union, the Council of Europe and
their Member States have been adopting policies and
legislation to ensure respect for human rights by
businesses and have developed a body of related
case law. These legal instruments can be considered
the European responses to the challenges posed at
international-law level, and they constitute the focus
of research of this book. Through its collected
chapters – written by scholars and practitioners under
the direction of the editor, Angelica Bonfanti – the
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book identifies the European solutions to the business
and human rights international legal issues, provides
an overall assessment of their effectiveness, and
examines their potential evolution.

Corporate Responsibility and Human
Rights
A distinctive and direct guide to legitimacy in
business, focusing on the new benchmark of a 'Social
License to Operate'. Featuring case studies of what is
and isn't working, this book explains how business
owners and CSR professionals can integrate
legitimacy into the heart of their company strategy,
beyond CSR and good PR.

Human Rights Obligations of Business
In the highly praised The Market for Virtue, David
Vogel presents a clear, balanced analysis of the
contemporary corporate social responsibility (CSR)
movement in the United States and Europe. In this
updated paperback edition, Vogel discusses recent
CSR initiatives and responds to new developments in
the CSR debate. He asserts that while the movement
has achieved success in improving some labor,
human rights, and environmental practices in
developing countries, there are limits to improving
corporate conduct without more extensive and
effective government regulation. Put simply, Vogel
believes that there is a market for virtue, but it is
limited by the substantial costs of socially responsible
business behavior. Praise for the cloth edition: "The
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definitive guide to what corporate social responsibility
can and cannot accomplish in a modern capitalist
economy."—Robert B. Reich, Brandeis University, and
former U.S. Secretary of Labor "Vogel raises a number
of excellent points on the present and future of
CSR."—Working Knowledge, Harvard Business School
"A useful corrective to the view that CSR alone is the
full answer to social problems."—Business Ethics "The
study combines sound logic with illustrative cases,
and advances the sophistication of the CSR debate
considerably." —John G. Ruggie, Harvard University,
co-architect of UN Global Compact

Space of Human Rights in Corporate
Social Responsibility
This book considers the legal control of multinational
corporations (MNCs) for violations of human rights
from a developing country’s perspective, examining
the role for corporate social responsibility (CSR) in
regulating the conduct of MNCs. The book uses the
case study of Nigeria which is host to major MNCs
from the EU and the US, to show that the CSR concept
is currently insufficient to deal with externalities
emanating from MNCs‘ operations including human
rights violations. The book goes on to argue that
whilst control of MNCs involves regulation at the
international level, more emphasis needs to be placed
on possibilities at home States and host States where
there are stronger bases for the control of
corporations. It examines possibilities in the European
Union, exploring ways in which the EU can ensure that
MNCs from its territory do not violate human rights
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when operating abroad.
The Business and Human Rights
Landscape
This book develops an analysis of the historical,
political and legal contexts behind current demands
by NGOs and the United Nations Human Rights
Council to hold corporations accountable for their
human rights violations. Based on an analysis of the
range of mechanisms of accountability that currently
exist, it argues that that those demands are a
response to the failure of neo-liberal policies that
have dominated the practice of politics and law since
the emergence of this debate in its current form in
the 1970s. Offering a new approach to understanding
how struggles for hegemony are refracted through a
range of legal challenges to corporate human rights
violations, the book offers a fresh perspective for
understanding how those struggles are played out in
the global sphere. In order to analyse the prospects
for using human rights law to challenge the right of
corporations to author human rights violations, the
book explores the development of a range of political
initiatives in the UN, the uses of tort law in domestic
courts, and the uses of human rights law at the
European Court of Human Rights and at the InterAmerican Court of Human Rights. This book will be
essential reading for all those interested in how
international institutions and NGOs are both shaping
and being shaped by global struggles against
corporate power.
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